VICE-CHANCELLOR
Office of the Vice-Chancellor

OPPORTUNITY TO LEAD THE UNIVERSITY OF CAPE TOWN
The University of Cape Town is seeking a vice-chancellor to provide academic and executive leadership.
The university, considered to be the best on the continent, enrols about 29 000 students and employs
close to 6 500 staff members. It is engaged in a process of self-reflection and transformation. An
attractive candidate will have the ability to lead this change as well as to ensure good management of
the institution.

For detailed information on this post, please view the job description on the following link:
http://www.staff.uct.ac.za/sites/default/files/OVC_17225_VC_PD.pdf
We offer a competitive annual remuneration package, including benefits. Appointment to this position is on the basis
of a five-year contract and the contract is renewable subject to a satisfactory performance review.
Applications should be accompanied by a letter of motivation which addresses the criteria in the job description,
including a statement on your potential contribution, your curriculum vitae and a completed and signed HR204
application form for Senior Executive posts.
The HR204 is available at: http://forms.uct.ac.za/hr204.doc
To apply, please e-mail the abovementioned documents in a single pdf file, quoting the reference number E17225
to:
Ms Sithini Ngozi
Staff Recruitment and Selection
University of Cape Town
Email: Recruitment01@uct.ac.za
Telephone: +27 21 650 2220
Nominations are invited and may also be sent to the above with a brief motivation explaining why you are nominating
that person as a potential applicant.
Closing date for receipt of nominations: 16 October 2017
Closing date for receipt of applications: 30 October 2017
Candidates may make informal enquiries in confidence via email to the Deputy Chair of Council, Ms Debbie Budlender
(debbie.budlender@gmail.com)
The recruitment procedures are available at: http://www.hr.uct.ac.za/hr/recruitment/exec_appointments/vc
UCT is committed to the pursuit of excellence, diversity and redress in achieving its equity targets. Our Employment
Equity Policy is available at http://www.uct.ac.za/downloads/uct.ac.za/about/policies/eepolicy.pdf
The University reserves the right to extend the closing date if deemed necessary and reserves the right to make no
appointment.

